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Audited Financial Statements
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第118至123頁的財務資料乃節錄自本會截至2021年3月31日年度之指明財務報表。本年報

未有刊載財務報表附註，而該附註為指明財務報表之一部分，應聯同財務報表一起閱讀。

根據‘公司條例’第436（2）段，本年報附上獨立核數師報告刊載於115至117頁。

The financial statements as presented on page 118 to 123 are extracted from the specified 
financial statements of the Centre for the year ended 31 March, 2021, and should be read in 
conjunction with notes of the financial statements which are not presented here. In accordance 
with the Companies Ordinance Section 436(2), the auditor’s report on the financial statements 
are accompanied here on page 115 to 117.
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收入來源表 
Chart On Income Resources

財務報告 
FINANCIAL REPORT

支出表 
Chart On Expenditure

社會福利署 
Social Welfare Department subvention

政府津助（非社會福利署） 
Government subvention  
(Non-Social Welfare Department)

香港公益金 
The Community Chest of Hong Kong 
allocation

香港賽馬會慈善信託基金 
The Hong Kong Jockey Club Charities Trust 
subvention

項目計劃資助 
Other Project Grants 

學費及服務費 
Fee income

活動收入 
Programme income

捐款及籌款 
Donations and Fundraising

投資及利息收入 
Investment and Bank interest

其他收入 
Other income

74.91% 
 

7.67% 
 

  

1.12% 
  
 

3.04% 
  
 

2.50% 
  

6.45% 
 

2.85% 
 

0.51% 

0.58% 

0.37% 

薪金及福利 
Personal Emoluments & Staff Benefits

培訓及發展 
Staff Training & Development 

行政及設備支出 
Administrative & Facilities Expenses

服務營運 
Service Operation

租金、差餉及其他支出 
Rent, Rates & Others 

73.22% 

0.22% 

11.05% 
 

11.85% 

3.66%

2020–2021全年總收入

HK$849,979,145.72 
Annual Income

2020–2021全年總開支

HK$750,671,811.08
Annual Expenditure
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Financial Report

核心服務支出表 
Chart On Expenditure For Core Services

詳細週年財務報告及整筆撥款之週年財務報告 

請於本會網頁查閱 

Annual Financial Report and  
Annual Financial Report of Lump Sum Grant  
can be downloaded from CFSC’s website  
www.cfsc.org.hk

整筆撥款之 

週年財務報告 
The Annual 
Financial Report 
(Lump Sum Grant)

週年財務報告 
The Annual  
Financial Report

2020–2021全年總開支

HK$750,671,811.08  
Annual Expenditure

7.81% 

3.43% 

29.91% 

17.76% 

4.53% 

5.29% 

8.91% 

7.89% 
 

3.12% 

2.10% 

7.12% 

2.13%

兒童及家庭服務 
Children & Family Services

青年服務 
Youth  Services

長者照顧服務 
Elderly Care Services

殘疾人士綜合服務 
Services for People with Disabilities

精神健康服務 
Mental Health Services 

悅齡服務 
Active Ageing Services

醫療健康服務 
Medical and Health Services

殘疾人士發展及共融 
Opportunities and Inclusion for People with 
Disabilities

環保及綠色生活 
Environmental Protection and Green Living

社區發展服務 
Community Development Services

企業服務 
Corporate Services

其他 
Others  
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2020-2021年
整筆撥款儲備的運用及未來運用計劃：
MANAGEMENT OF LSG RESERVE AND FUTURE PLAN:

According to the Agency policy, the Lump Sum Grant 
(LSG) reserve will be used for honouring the contractual 
commitment to snapshot staff, as a reserve for possible 
deficit of LSG operation, and to support the strategic 
development of services. At the end of March 2021, it 
recorded a surplus of HK$59,162,168 for the LSG service 
operation in 2020-2021. The accumulated LSG reserve 
(excluding Provident Fund reserve, Rent and rates, 
and Central Item reserve) was HK$106,222,597 which is  
24.79% of the 2020-2021 LSG operating expenses. 

In 2020-2021, HK$544,991 has been drawn from LSG 
reserve to support the strategic development of  
services, including professional training for staff under  
LSG, conducting feasibility study on shared users  
database, and enhancing the corporate website.

For the coming two years, that is, 2021-2022 and  
2022-2023, HK$9,800,000 has been budgeted from 
LSG reserve to support various strategic initiatives. 
With this budget, one and a half million will be used  
for the professional development of core service  
staff; one point two million will be used to enhance  
the unit websites, two million and seven hundred  
thousand is budgeted for exploring the use of new  
ICT technology to improve user communication, 
one million will be used to promote service image, 
nine hundred thousand will be used to reward the  
outstanding teams in piloting new services, two  
million is reserved for carrying out various minor 
improvement works, and half a million will be spent  
on social impact studies.

根據本會政策，整筆撥款儲備主要用於履行

對員工的合約承諾、支付整筆撥款服務營運

虧損、及推行策略性發展工作。本會2020-

2021年度整筆撥款服務營運錄得盈餘港幣

$59,162,168，盈餘撥歸整筆撥款儲備。截至

2021年3月底，整筆撥款累積儲備（不計算公

積金儲備、租金差餉及中央項目儲備）為港幣

$106,222,597，相當於整筆撥款2020-2021年

度總營運開支的24.79%。

在2020-2021年度，本會於整筆撥款儲備中撥

出了港幣$544,991推行策略性發展工作，包括

加強專業核心能力培訓、進行資訊科技應用的

前期顧問研究、及更新現有機構網頁等。

未來兩年，即2021-2022年及2022-2023年，

本會預算動用約港幣$9,800,000儲備，繼續推

行策略性發展工作。其中一百五拾萬用於持續

員工專業培訓、一百二拾萬用於改善單位網

頁、二百七拾萬用於研究開發服務使用者資訊

科技應用系統、一百萬用於推廣服務、九拾萬

用於鼓勵優秀團隊發展創作服務、二百萬用於

多項小型維修工程、及五拾萬用於進行服務效

益研究。

2020-2021年
整筆撥款週年財務報告：
The Annual Financial Report (Lump Sum Grant):

本會2020-2021年的整筆撥款週年財務報告已在本會網頁發佈。公眾

人士可透過下列連結到網頁www.cfsc.org.hk查閱。 

The Annual Financial Report (Lump Sum Grant) 2020-2021 has been 
uploaded to CFSC web page. Interested reader are welcome to visit our 
Home Page and view the Annual Financial Report via the following link: 
www.cfsc.org.hk.



CFSC Annual Report 2020-2021 127

2020-2021年
非定影員工公積金儲備的運用及未來運用計劃：
MANAGEMENT OF PROVIDENT FUND RESERVE 
FOR NON-SNAPSHOT STAFF:

In January 2017, the employer contribution percentage 
for staff under MPF Scheme was enhanced. For 
new staff, employer contribution for MPF will be 5%  
of the total salary. For staff who completed six years  
of service, employer contribution will increase to  
6%, and increase to 7% after completing seven years  
of service, etc. until the maximum of 10% for staff  
who has completed ten years of service. At end of  
March 2020, the accumulated Provident Fund reserve  
for non-snapshot staff was HK$29,833,619. 

In the year 2020-2021, the Agency improves staff  
retirement benefit by providing a one-time employer 
contribution to staff’s MPF accounts, $5,000 for staff 
completing six months of service and $10,000 for  
staff completing three years of service. At end of  
March 2021, the accumulated Provident Fund  
reserve for non-snapshot staff was then lowered to 
HK$27,573,115. Staff in non-LSG service also enjoyed  
the same arrangement with resources supported by 
Agency reserve.

本會由2017年1月起調整強積金僱主供款比

率。員工在入職時，僱主供款為僱員全數薪金

的5%，當僱員工作滿六年，僱主供款會增加

至6%，工作滿七年增加至7%，如此類推，直

至工作滿十年，僱主供款會增至最高的10%。

截至2020年3月底，本會的非定影員工公積金

累積儲備為港幣$29,833,619。

在2020-2021年度，本會向工作滿六個月的非

定影員工公積金戶口額外一次過供款伍千元，

工作滿三年的員工則獲額外供款一萬元。截至

2021年3月底，本會的非定影員工公積金累積

儲備下降至港幣$27,573,115。非整筆撥款服

務的員工也獲同樣安排。

非定影員工公積金累積儲備 
 （非定影員工部分 ）
Provident Fund for non-snapshot staff  
(6.8% portion)

截至2020年3月底（非定影員工部分）
Accumulation at end of year 2019-2020 (6.8% portion) $29,833,619

2020-2021年度收入（非定影員工部分）
PF Subvention Received (6.8% portion) $25,526,816

2020-2021年度支出（非定影員工部分)
Paid out to staff MPF accounts in 2020-2021 (6.8% portion ) ($20,567,734)

額外一次性僱主供款 

 （$10,000或$5,000）（非定影員工）
One-time Injection of $10,000 / $5,000 to staff MPF accounts 
(6.8% portion )

($7,383,500)

調整
Adjustment $163,914

截至2021年3月底累積儲備（非定影員工部分）
(Accumulation at end of year 2020-2021) $27,573,115

Financial Report




